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1. Objectives

The objectives of this policy are to:-

[New separate Conflict of Interest Management Procedure approved 23/01/17]

C) Establishes a common understanding of appropriate conduct expected of all City of
Wanneroo employees in relation to gifts, benefits and hospitality.

2. Policy Statement

Public sector employees have an obligation to exclude themselves from any activity that has
the potential to generate an actual, perceived or potential conflict of interest.
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Interests can also arise out of the acceptance of a gift or benefit that could, or could
reasonably be perceived to adversely affect the impartiality of the person involved.
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3. Guidelines/Procedures

This policy is supported by the Conflict of Interest and Gifts and Benefits Management
Procedure and the City's Code of Conduct.

All employees are required to be familiar with the City's Code of Conduct and the associated
Management Procedure to this policy.

4, Application

[New separate Conflict of Interest Management Procedure approved 23/01/17]

Gifts and Benefits

The Local Government Act 1995 refers to an "Acceptable Gift" being a gift under the value
of $50.00 and a "Notifiable Gift" being a gift of between $50.00 and under $300.00, with a
"Prohibited Gift" being anything that is $300.00 and over.

Despite the provisions of Section 5.82 of the Local Government Act 1995 and Regulation
34B Local Government (Administration) Regulations 1996, the giving and receiving of gifts
and benefits may be perceived by others to create a conflict of interest in certain
circumstances. This depends on timing, the people or organisation involved and the
perceived potential benefit in return.

Employees should not seek or accept (directly or indirectly) from any person or body, any
immediate or future gift, reward or benefit (other than those described in the Conflict of
Interest and Gifts and Benefits Management Procedure and the City's Code of Conduct),
for themselves or for any other person or body, relating to their status with the City of
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Wanneroo or the performance of any duty or work which touches or concerns the City of
Wanneroo. It is however the City's preferred position that gifts and benefits, regardless of
value, are not accepted.

5. Roles and Responsibilities

All Leaders have responsibilities to ensure that City employees are aware of their obligations
under the City's Code of Conduct and Conflict of Interest and Gifts and Benefits Policy and
Management Procedure and to manage any breaches accordingly.

6. Responsibility for Implementation

All Leaders
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